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‘No Excuses
for sexual
harassment

2 B'lore-based firms float e-learning
solution to check workplace harassment

Thanuja BM
AN ALDIRE

RASHMI, a cheery 2 snime-
thiu 15 techibe, is the only lady in
her weam of L peopie at work
T'rs single girl has had her share
o unsolicited invites tor dates,
crude  jokes and unsavory
sereen savers on neighbouring
computers, Rashmi didn't ke
what was happening Dol wasn'g
suire whether these bordered on
sexual  harassiment.  Neither
conld she ask anyvone,

A scenario that is quite com-
mon in the ndian corporate
world where the words ‘sexual
harassiment’ are still spokesn in
Jush-hush tones
twn Bangalore- e
lirirs, Interweave, a consultan-
CY R divesily  managernent,
and Tarang Software, an e-
earning solutions conipany, ane
comning out with an e-learning
soiution on sexual harassmernt
aptiyv called "No Excuses’

The courseware, initiaily tar-
peted atthe IT and [Tes sectons, 15
expected to help companies ed
ucate therr employees aboud

nowy 16 create a sale and resped
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iul workplace. It will help com-
sanies comply wath statitory re
quiarcmienits, while also being o
cost-efficient way e reach out o
staff in muld-locations
Speaking about the "No Ex-
cuses module, Nirmala Menon,
CEQ, nterweave says: “With
the heip of real-bie cases, the
learner is guided through. the
subijedt, rom recogiising sexual
harassiment to how to prevent
and repont ncidents appropn
ately. Through the narrator, the
learner gets as close an expen
Eree s i'm:-;:;i'_ﬂl' 1o a class room
session, with the added advan
taee of i
available 24x7 lor empeaoyees to
g towehienever they want.” The
FU-prnnane mteractve module
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will be customised or compa
nies which wall include intorma-
tion on the complainis comimil
tee and whio are the people 1o be
comtacted Tor counselhing and
reporting. Alter the session, crm-
plovees have to take an assess-
ment test and gel certified.
Sexual  harassment  couid
rangte from smallirnitating cases

like Dbeing asked for dates o

in India, there is no law
on sexual harassment in the
workplace as yet smce the
Protection of Women
Against Sexual Harassment
at the Workplace Bill 2007
is yet to be passed by
Parliament.
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MOVILS, C-INalls, SCrechsavers
and piciures inindecent poses,
behaviour like sitting too dose
ar pulting a hand over tne
shoulder 1o the more serous
cases ol asking I favours, Al
cording 1o Ms Menon, “abou
20% of instances are the an
nuying and are
ane yorn tell the manager and o
strene word from him. hie res
2% constitute the ones taken
lorweard and compliants regis
tered by the employees.”

11 Incia, there is o law on
sexital harassment in the work
Place as yel sinde thie Profectuen
of Women Against Sexual Ha
rassiient at the Workplace il
2007 15 yer o be passed by Parlia
ment. However, the Supreme
Court i 1997 passed a judge
ment o called the Vishaka
Guidelines,  which  mandates
soimne rules 1 be lollowed till e
Lill is passed. These pondelines
makes 1t mandatory for compa

s o ke approprale sieps o
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